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As we enter into November and the start of the holiday season with 

Thanksgiving, I am reminded: 

“Gratitude can transform common days into thanksgivings, turn routine 

jobs into joy, and change ordinary opportunities into blessings.” 

—William Arthur Ward 

The last few years have been a challenge and many of us found it hard 

to get into the holiday spirit.  This year feels different. The pandemic is 

becoming a little bit further in the rearview mirror and life is beginning to 

feel more “normal.” I see friends getting together at restaurants, going 

on girl’s trips, laughing and enjoying being in each other’s company.  

Who ever thought that we would take for granted the simple act of going 

out to a restaurant to enjoy a meal and cocktails with friends?  

I am grateful for family and friends and for the opportunity to be able to 

gather once again.  EWI holds a very special in my heart.  The women 

that make up the Dallas chapter and all of the other chapters across the 

US and Canada are my sisters.  We have grown and persevered some 

very challenging years and we have come out stronger than ever. 

Professional development and philanthropy opportunities are amazing, 

but what really warms me is the friendships that we make and the 

experiences that we share. It may be a divorce, a move, a death in the 

family or just plain family drama, but we are present for our sisters and 

just knowing that you have someone in your court during the trying 

times is priceless. 
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#GIFTOFHEARING 
Jennifer Clark, Manager 

I am excited to watch our chapter grow and have some amazing 

meetings for the remainder of 2022 and going into 2023.  I am excited 

that we have made it through some challenging times and are still 

standing. I am grateful for each and every one of you and I am always 

here for you, as are your EWI sisters. 

Enjoy the holidays and pause to enjoy the people you get the privilege 

of celebrating with. I know that I will. 

 

Jennifer 

P.S.  Although I still have not decided my grandma name, I am SO 

THANKFUL for my brand new grandbaby. Genevieve Cecilia Trouy was 

born on October 20, 2022 and has already got me wrapped around her 

finger! 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
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https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://ewihouston.org/news-events/event-calendar.html/event/2022/07/16/annual-texoma-board-forum/383720
https://ewihouston.org/news-events/event-calendar.html/event/2022/07/16/annual-texoma-board-forum/383720
https://protect-us.mimecast.com/s/hadaCPNQn8fN9qzLYSz4dY4?domain=omnihotels.com


  Page 4 

Dallas Chapter Monthly Newsletter  

 November 2022 

And an extra special thanks to Paul Markowitz with  

Senior Living Specialists for the great presentation! 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.seniorlivingspecialists.com/
https://www.seniorlivingspecialists.com/


  Page 5 

Dallas Chapter Monthly Newsletter  

 November 2022 

Female leaders do more for diversity, equity, and 
inclusion at work than their male counterparts, 

but they aren't being recognized for it, a new  
report says 

• Female leaders contribute more towards DEI efforts than their male peers but 

don't get recognition for it, a new report from McKinsey and LeanIn.org says. 

• They're twice as likely as male leaders to spend substantial time on DEI work, 

but 40% say their DEI work isn't acknowledged in their performance reviews. 

• Fixing this issue could aid retention of female leaders at work at a time when 

companies are losing them at an unprecedented rate. 

 

Women are leading the charge for a more inclusive workplace, but they're not being 

recognized for that work. 

Female leaders invest more time and energy in allyship and efforts for Diversity, Equity, 

and Inclusion, or DEI, as well as effective people management, when compared to their 

male counterparts, but many workplaces don't have formal ways of evaluating and 

rewarding this work, according to a new report from McKinsey and LeanIn.org. 

The report found that female leaders are twice as likely as their male counterparts to 
contribute considerable time to DEI efforts, yet 40% of them say this work isn't 
acknowledged anywhere in their performance reviews. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://leanin.org/women-in-the-workplace/2022/were-in-the-midst-of-a-great-breakup#!
https://www.msn.com/en-us/lifestyle/career/female-leaders-do-more-for-diversity-equity-and-inclusion-at-work-than-their-male-counterparts-but-they-aren-t-being-recognized-for-it-a-new-report-says/ar-AA136Xhq?ocid=entnewsntp&cvid=a31e6dc39e6149f3b7ba1e73d49
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Female leaders do more for diversity, equity, and 
inclusion at work than their male counterparts, 

but they aren't being recognized for it, a new  
report says 

Women in the Workplace is the largest study on the state of women in corporate America.1 In 2015, LeanIn.Org and McKinsey & Com-
pany launched the study to give companies insights and tools to advance gender diversity in the workplace. Between 2015 and 2022, 
over 810 companies participated in the study, and more than 400,000 people were surveyed on their workplace experiences. This 
year, we collected information from 333 participating organizations employing more than 12 million people, surveyed more than 
40,000 employees, and conducted interviews with women of diverse identities, including women of color, LGBTQ+ women, and wom-
en with disabilities.2 Our 2022 report focuses on how the pandemic has changed what women want from their companies, including 
the growing importance of opportunity, flexibility, employee well-being, and diversity, equity, and inclusion.  

The result is that female leaders can be stretched thinner than their male peers. The 
report notes that 43% of female leaders are burned out, compared to 31% of men at the 
same level. 

Failing to recognize women's contributions to DEI in the workplace could also shut the 
door to the next generation of female leaders, for whom an inclusive workplace is a 
priority. Female leaders are more than 1.5 times as likely as male leaders to have left a 
previous job because they wanted to work somewhere with a greater commitment to 
DEI, the report found. 

McKinsey and LeanIn.org say going beyond business goals to also include metrics 
for people management and DEI work in performance reviews could help women be 
recognized for that labor. This could in turn lead to faster promotions and better pay, 
which can aid retention of female leaders at a time when companies are losing them in 
droves. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://leanin.org/women-in-the-workplace/2022/were-in-the-midst-of-a-great-breakup#!
https://leanin.org/women-in-the-workplace/2022/were-in-the-midst-of-a-great-breakup#!
https://leanin.org/women-in-the-workplace/2022/were-in-the-midst-of-a-great-breakup#!
https://www.msn.com/en-us/lifestyle/career/female-leaders-do-more-for-diversity-equity-and-inclusion-at-work-than-their-male-counterparts-but-they-aren-t-being-recognized-for-it-a-new-report-says/ar-AA136Xhq?ocid=entnewsntp&cvid=a31e6dc39e6149f3b7ba1e73d49
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From Home Alone and Elf to classics like Miracle on 34th Street, we’ve made our list of great holiday films and 
checked it at least twice. Now, to all you nice boys and girls out there,  

we present the Best Christmas Movies ever! 
 

Christmas has come to represent different things to people over the years, and the movies here reflect that in 
kind. If you’re traditional and feeling nostalgic, you’ll be pleased to see where It’s A Wonderful Life and Holiday 
Inn made it on our list of top holiday films. If this time of the year reminds you of sitting around the TV, eagerly 
awaiting those annual specials, look out for A Charlie Brown Christmas and How the Grinch Stole Christmas. 

There’s horror (Black Christmas), comedy (Trading Places), horror and comedy (Gremlins), and even a superhero 
covered in tinsel somewhere (Batman Returns). For those with an independent streak to celebrate, check 

out Tangerine and Carol. Meanwhile, Netflix has made great strides in the Kris Kringle quadrant with The Christ-
mas Chronicles and Klaus. And if Christmas means traveling somewhere you don’t want to be, stuck in a building 
with people you don’t like, have we got the ultimate movie for you: Die Hard! Ho ho ho, now we have a complete 

list of great Christmas movies. 
 

So we took a sleigh ride across all of movie history, filled up our big red bag with goodies, and ultimately ranked 
the movies by Tomatometer score, with Certified Fresh films first. And now you’re ready to enter a wonderland of 

cinematic history, with the Best Christmas Movies ever! 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://editorial.rottentomatoes.com/guide/best-christmas-movies/#:~:text=The%20Best%20Christmas%20Movies%20of%20All%20Time.%20Remember,the%20Square%20%282020%29%20Single%20All%20the%20Way%20%282021%29
https://editorial.rottentomatoes.com/guide/best-christmas-movies/#:~:text=The%20Best%20Christmas%20Movies%20of%20All%20Time.%20Remember,the%20Square%20%282020%29%20Single%20All%20the%20Way%20%282021%29
https://editorial.rottentomatoes.com/guide/best-christmas-movies/#:~:text=The%20Best%20Christmas%20Movies%20of%20All%20Time.%20Remember,the%20Square%20%282020%29%20Single%20All%20the%20Way%20%282021%29
https://editorial.rottentomatoes.com/guide/best-christmas-movies/#:~:text=The Best Christmas Movies of All Time. Remember,the Square %282020%29 Single All the Way %282021%29
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NOVEMBER BIRTHDAY’S 
 

November 15th 
Danielle Forney,  
Neuberger Berman 
 

 

November 17th                       
Lisa Hall,  
Mercury One 
 
November 19th 
Lisa Tignor,                                 
McKinsey & Company          
 

November 23rd 
Denise Labrado,  
Arlington Convention & Visitors Bureau 

UPCOMING DECEMBER BIRTHDAY’S 
 

DECEMBER 1ST  
Deborah Tough,  

Sustaining Member  
 

December 2nd 

Linda Pickett,  

Sustaining Member 

 

December 7th 

Dawn Redmond,  

Ebby Halliday Realtors 

 

December 10th 

Sherry Andrus,  

Sustaining Member 

 

December 14th  

Kathy Stone,  

Sustaining Member 

9 YEARS! 

3 years! 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
mailto:Danielle.forney@nb.com
mailto:lhall@mercuryone.org
mailto:lisa_tignor@mckinsey.com
mailto:Denise@arlington.org
mailto:deborahtough@yahoo.com
mailto:lgpickett@sbcglobal.net
mailto:dawnredmond@ebby.com
mailto:sherryandrus48@gmail.com
mailto:KSHANNON105@msn.com
https://www.nb.com/en/global/home
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Executive Women International (EWI) brings together key  
individuals from diverse businesses for the purpose of promoting 

member firms, enhancing personal and professional  
development, and encouraging community involvement. 

To enhance professional growth and development within a  
diverse group of women while empowering them to make a 

difference as they inspire others. 

Integrity I Excellence I Respect I Collaboration 

EWI Corporate Office 
1288 Summit Ave. Ste. 107 

PMB 124 
Oconomowoc, WI 53066 

262.269.5625  
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ewi@ewiconnect.com  
ewiconnect.com 

my.ewiconnect.com  

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
mailto:ewi@ewiconnect.com
https://ewiconnect.com/
https://my.ewiconnect.com/home
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https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=YDUGF784SY9NJ
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=FZJNLSS6LHGDU
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=ASKZK888CG362
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=VGGHAE5JYTYSG
https://mckinsey.zoom.us/j/96811090050?pwd=M0lpc3lDMEJveGRrSnhnR0kzV1J6QT09
https://ewidallas.com/meetings-events/
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mailto:jennifer.clark@dallashearingfoundation.org
mailto:lhall@mercuryone.org
mailto:danielle.forney@nb.com
mailto:denise@arlington.org
mailto:patterson@downtowndallas.com
mailto:dawnredmond@ebby.com
mailto:katie@vaultjet.com
mailto:jeannette.davis@am.jll.com
mailto:lisa_tignor@mckinsey.com
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https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://www.nb.com/en/global/home
http://www.bankofamerica.com/
https://ewidallas.com/
https://www.ameriprise.com/
https://www.nb.com/en/global/home

