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Great February meeting hosted by Neuberger Berman! Loved 
having Meredith Ford O’Neal from The John Ritter Foundation 
For Aortic Health speak to us about women’s heart health for 

American Heart month!!!  

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
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https://ewidallas.com/
https://www.youtube.com/watch?v=CB3p1rEFf94
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Urgency 

Thoracic aortic dissection is a medical emergency. The death rate increases 1% every hour the 
diagnosis and surgical repair are delayed. 

Pain 

Severe pain is the #1 symptom. Seek immediate emergency medical care for a sudden onset of 
severe pain in the chest, stomach, back or neck. The pain is likely to be sharp, tearing, ripping, 
moving or so unlike any pain you have ever had that you feel something is very wrong. 

Misdiagnosis 

Aortic dissection can mimic heart attack. Heart attacks are far more common than aortic 
dissection. But if a heart attack or other important diagnosis is not clearly and quickly 
established, then aortic dissection should be quickly considered and ruled out, particularly if a 
patient has a family history or features of a genetic syndrome that predisposes the patient to an 
aortic aneurysm or dissection. 

Imaging 

Get the right scan to rule out aortic dissection. Only three types of imaging studies can identify 
aortic aneurysms and dissections: CT, MRI and transesophageal echocardiogram. A chest X-
ray or EKG cannot rule out aortic dissection. 

Risk Factors 

Aortic dissections are often preceded by an enlargement of the first part of the aorta where it 
comes out of the heart, called an aortic aneurysm. If you have an aneurysm, you are at 
increased risk for an aortic dissection. A personal or family history of thoracic disease puts you 
at risk. If you or a family member is living with an aneurysm or if you have a family member who 
has had an aortic dissection, you are at an increased risk for thoracic aortic dissection. You and 
your other family members should be evaluated to determine if a predisposition for aortic 
aneurysm and dissection is running in the family. Certain genetic syndromes put you at risk. 
These genetic syndromes greatly increase your risk for thoracic aortic disease and a potentially 
fatal aortic dissection: Marfan syndrome, Loeys-Dietz syndrome, Turner syndrome and Vascular 
Ehlers-Danlos syndrome. Bicuspid aortic valve disease puts you at risk. If you have a bicuspid 
aortic valve (two leaflets instead of the typical three), or have had a bicuspid aortic valve 
replaced, you need to be monitored for thoracic aortic disease. 

Triggers 

Lifestyle and trauma can trigger aortic dissection. It is possible to trigger an aortic dissection 
through injury to the chest, extreme straining associated with body building, illicit drug use, 
poorly controlled high blood pressure or by discontinuing necessary blood pressure 
medications. Rarely, pregnancy can trigger an aortic dissection. However, women with aortic 
aneurysms and connective tissue disorders who are pregnant are at higher risk of aortic 
dissection during late pregnancy and delivery and should be carefully monitored by a 
cardiovascular specialist. 

Prevention 

Medical management is essential to preventing aortic dissection. If you have thoracic aortic 
disease, medical management that includes optimal blood pressure control, aortic imaging and 
genetic counseling is strongly recommended. Talk with your provider. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/


  Page 5 

Dallas Chapter Monthly Newsletter  

 February 2022 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
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I N  T H E  A T L A S  O B S C U R A  A R C H I V E S  you’ll find hundreds and hundreds of   
stories of Black history—unforgettable tales of resistance, inspiration, ingenuity, 
and joy. But as we celebrate Black History Month 2023, we don’t want to overlook 
the people rediscovering and preserving this vital history, from the researcher who 
unearthed a missing moment in film history to the descendant documenting the   
legacy of Oregon’s Black loggers and the foundation keeping Zora Neale Hurston’s 
memory alive in a small Florida city. 

How 20 Seconds of Film Changed Movie History 

By Line Sidonie Talla Mafotsing, Atlas Obscura editorial fellow 

W H I L E  L O O K I N G  T H R O U G H  A  B O X  of unidentified film reels in 2017, Dino  
Everett, a film archivist from the University of Southern California, did not expect 
to unfurl a section of film showing a Black couple dressed in costumes typical of 
minstrel shows locked in a romantic embrace. The short, only 20 seconds 
long, showed the pair kissing, swaying, kissing again and just smiling at each other. 
Everett had rediscovered a lost moment in film history: William N. Selig’s 1898 
short film Something Good-Negro Kiss, the earliest known depiction of black       
intimacy on screen. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/categories/black-history
https://www.atlasobscura.com/categories/black-history
https://www.atlasobscura.com/articles/black-cinema-something-good-kiss
https://www.atlasobscura.com/articles/black-cinema-something-good-kiss
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The Hidden History of the First Black Women to 
Serve in the U.S. Navy 

By Giulia Heyward 

When Jerri Bell first wrote about the Golden Fourteen, their story only took up a 
sentence. These 14 Black women were the first to serve in the U.S. Navy, and Bell, 
a former naval officer and historian with the Veterans Writing Project, included 
them in a book about women’s contributions in every American war. But even after 
the book was published, Bell couldn’t get their story out of her head. Now she’s 
writing another book detailing the lives of the Fourteen who somehow found      
employment in the muster roll unit of the U.S. Navy in Washington DC during 
World War I. 

A Stunning Archive of the 
Work of Early Black    
Photographers 

By April White, Atlas                  
Obscura senior writer and editor 

T H E  N AM E S  J AM E S  P .  B A L L ,  Glenalvin 
Goodridge, and Augustus Washington may 
not be widely known, but each man was a  
pioneer from the dawn of the photographic 
era, and each produced images that tell a   
story of Black life before the Civil War, as 
well as the role artists played in abolition. 
The Smithsonian American Art Museum    
recently acquired a 283-piece collection of 
their work and that of other Black artists 
from the mid 1800s, which includes one-of-a
-kind images of abolitionists and early       
examples of photographic jewelry. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/hidden-history-black-women-navy
https://www.atlasobscura.com/articles/hidden-history-black-women-navy
https://www.atlasobscura.com/articles/hidden-history-black-women-navy
https://www.atlasobscura.com/articles/hidden-history-black-women-navy
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
https://www.atlasobscura.com/articles/smithsonian-black-photographers-history
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Meet the Woman Preserving the History of     
Oregon’s Black Loggers 

By Michelle Harris 

In the early 1900s Maxville, a logging town in Oregon, was a thriving community 
of a few hundred people—and it was unusually diverse for a state which excluded 
Black people from settling within its boundaries until 1926. Bowman-Hicks, the 
Missouri company that owned the town, like other lumber companies in the area, 
recruited skilled loggers from the South, regardless of race. Today the site is a 
ghost town but Gwen Trice, who discovered her father worked as a logger in 
Maxville, has committed herself to documenting Oregon’s Black logging history. 

Keeping the Memory of Zora Neale Hurston 
Alive in a Small Florida City 

By Tunika Onnekikami 

As far as Marjorie Harrell knew, her sophomore English teacher in 1958 was just 
an old woman—quiet, tired, a bit sick. It was only after the teacher died a couple of 
years later that Harrell learned that she had been one of the most unique, critical 
figures in Black literature and culture during the 20th century. Harrell, a historian 
who grew up and still lives in Fort Pierce, Florida, a small coastal city halfway    
between Miami and Daytona Beach, realized years later that her teacher was Zora 
Neale Hurston, the world-renowned author of Their Eyes Were Watching God—a 
1937 novel considered a classic of both the Harlem Renaissance and the American 
South. For Harrell, that belated realization was a spark that led to the Zora Neale 
Hurston Dust Tracks Heritage Trail. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/maxville-oregon
https://www.atlasobscura.com/articles/maxville-oregon
https://www.atlasobscura.com/articles/maxville-oregon
https://www.atlasobscura.com/articles/maxville-oregon
https://www.atlasobscura.com/articles/zora-neale-hurston-trail-fort-pierce
https://www.atlasobscura.com/articles/zora-neale-hurston-trail-fort-pierce
https://www.atlasobscura.com/articles/zora-neale-hurston-trail-fort-pierce
https://www.atlasobscura.com/articles/zora-neale-hurston-trail-fort-pierce
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Were Black GIs Killed in a World War II–Era 
Race Riot? 

By Benoît Morenne 

In the aftermath of a 1942 race riot in Alexandria, Louisiana, the U.S. military     
reported that 33 Black servicemen had been injured and none had been killed in an 
altercation with predominantly the white military police force. But eyewitnesses to 
the event claimed that about 20 or more Black men had died. Now, the Black   
community and local historians are reckoning with what might have been one of 
the bloodiest racial conflicts in World War II America. 

Podcast: Women of the Black Panther Mural 

By the Podcast Team 

In the days after the Black Lives Matter protests following George Floyd’s murder 
in the summer of 2020, Jilchristina Vest watched murals bloom on the plywood  
fortifications in her West Oakland neighborhood. They were beautiful images of 
tragedy, each a tribute to a Black person who had died at the hands of law            
enforcement. Those memorials inspired Vest to commission a different kind of   
mural on the side of her home. This artwork was “going to be about Black joy,” a 
30-foot-tall celebration of the women of the Black Panther Party. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/black-history-month-2023
https://www.atlasobscura.com/articles/world-war-ii-race-riot
https://www.atlasobscura.com/articles/world-war-ii-race-riot
https://www.atlasobscura.com/articles/world-war-ii-race-riot
https://www.atlasobscura.com/articles/world-war-ii-race-riot
https://www.atlasobscura.com/articles/podcast-women-of-the-black-panther-mural
https://www.atlasobscura.com/articles/podcast-women-of-the-black-panther-mural
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EXECUTIVE WOMEN INTERNATIONAL SCHOLARSHIP PROGRAM (EWISP) 
DESCRIPTION & REQUIREMENTS 

 

2023 EWISP APPLICATIONS ARE NOW OPEN!! 
 

Scholarship applications must be submitted electronically by 
Friday, March 29, 2023, at 11:59pm CDT 

 
 

The Executive Women International Scholarship Program (EWISP) has been helping high school 
seniors/12th graders achieve their academic goals for over 35 years. The EWISP program is an annual, 
competition-based program which awards college scholarship money each year to qualifying high school 
seniors. The applicants will be judged on several factors with special emphasis on their financial need, 
leadership qualities, extracurricular activities, scholastic records, oral and written communication skills, 
creativity, awards and honors, attitude, and career goals. Only one senior per high school may be 
nominated by their counselor or school administrator. Up to $8,000 will be awarded at the EWI of 
Dallas Scholarship Awards Dinner in the spring of 2023.  

 
Applicants must meet the following eligibility requirements: 

• Currently a high school senior  
• Nominated by his/her school counselor or school administrator  
• Enrolled in a public, private, parochial school or homeschooled 
• Legally reside in the USA and live within boundaries of Dallas, Collin, or Tarrant counties 
• Plan to pursue a degree at an accredited post-secondary institution 
• Have a demonstrated financial need 
• Have a minimum 3.00 GPA on a 4.0 scale 
• Have contributed to their community as demonstrated by their involvement in extracurricular 

activities, work, religious, civic, or volunteer activities 

 

Please note – students are required to upload the following documents: 
• FAFSA/TAFSA Student Aid Report  
• Prior Year Income Tax Return for parents or legal guardian 
• Current Student Transcripts  
• ACT/SAT Scores 
• Two (2) Letters of Recommendation - Letters should be from a past/present employer, advisor, guidance 

counselor, teacher, youth group leader, or similar leadership role. No family member recommendations will be considered. 

• Personal Essay - Please incorporate ALL of the following topics into the content of your essay: 
     1. How will your course of study contribute to your future career plans and why have you chosen this path? 
     2. Tell us about a time you failed and what you learned from the experience. 
     3. Many people have influenced and mentored you throughout your young life. Describe the person who has impacted your 
life the most and how it has changed you. 

**School Counselors and Administrators** 
To nominate a high school senior and receive the link to the online application, please email 

ewi.dallas.scholarships@gmail.com the following information about your nominee: 
1. Student’s full name 
2. Name of high school they are attending 
3. Student’s email address 

 
If you have any questions, please contact EWI of Dallas - Scholarships  

ewi.dallas.scholarships@gmail.com 
Scholarships & Awards – EWI of Dallas (ewidallas.com) 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
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ADULT STUDENTS IN SCHOLASTIC TRANSITION (ASIST)  
DESCRIPTION & REQUIREMENTS 

 
2023 ASIST APPLICATIONS ARE NOW OPEN!! 

 

Scholarship applications must be submitted electronically by 
Friday, March 29, 2023, at 11:59pm CDT 

 

CLICK HERE TO APPLY FOR THE 2023 ASIST SCHOLARSHIP!  
 
 

The EWI Adult Students in Scholastic Transition (ASIST) Scholarship Program helps provide financial 
support to adult students in a variety of transitional situations. The ASIST Scholarship is a non-
discriminatory, educational scholarship program for the benefit of non-traditional men and women 
pursuing an associate’s, bachelor’s or master’s degree, or a technical/professional certificate. Selection 
criteria includes, but is not limited to financial need, social, physical, and economic challenges, and 
individuals with children residing in the home. Up to $8,000 will be awarded at the EWI of Dallas 
Scholarship Awards Dinner in the spring of 2023.  
 

ASIST applicants must meet the following eligibility requirements: 

• Not currently enrolled in high school 

• 18 years of age or older by the application deadline 

• Legally reside in the USA and live within boundaries of Dallas, Collin, or Tarrant counties 

• Adult students entering a college, university, trade school and/or the workforce for the first time 

• Non-traditional students already enrolled in a college, university, or trade school 

• Persons in need of re-training due to changes in the workplace 

Applicants must be able to: 
• Clearly define career goals and objectives 
• Show current and projected educational expenses 
• Specify the educational requirements needed to attain the above goals and objectives 
• Demonstrate utilization of re-entry programs available through colleges/universities/technology 

centers, community agencies, service groups or career professionals 
 

**Please note – students are required to upload the following documents:  
• Transcript from school attending (or most recent school attended) 
• Most recent tax return  
• Two (2) Letters of Recommendation - one can be from an employer (past/present), teacher/school 

administrator, sponsor, and second reference can be from church official, volunteer organization or personal acquaintance. 
These references should focus on the candidate’s goals/objectives and potential for success. 

• Personal Essay - Please incorporate BOTH of the following topics into the content of your essay: 
     1. Describe what your life's goals and objectives are and how obtaining additional education or a college degree will further 
these goals and objectives  
     2. Explain what qualifies you for this scholarship 

• If applicable, a copy of financial package letter from the school you are attending 
• If applicable, copies of applications for: Other Scholarships - Government Grants - Government Loans - 

Government Aid (food stamps, rent/housing subsidy, etc.) - Unemployment benefits - Other financial assistance 

 

CLICK HERE TO APPLY FOR THE 2023 ASIST SCHOLARSHIP! 
 

If you have any questions, please contact EWI of Dallas - Scholarships  

ewi.dallas.scholarships@gmail.com 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://apply.mykaleidoscope.com/scholarships/asist2023
https://apply.mykaleidoscope.com/scholarships/asist2023
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International Women's Day 2023 campaign theme: 

#EmbraceEquity 

For International Women's Day and beyond, let's all fully #EmbraceEquity. 

Equity isn't just a nice-to-have, it's a must-have. 

A focus on gender equity needs to be part of every society's DNA. 

And it's critical to understand the difference between equity and equality. 

The IWD 2023 campaign theme drives worldwide understanding why Equal opportunities 

aren't enough! 

Read more about this here. 

 

So give equity a huge embrace 

We can all truly embrace equity. 

It's not just something we say. It's not just something we write about. 

It's something we need to think about, know, value and embrace. 

It's what we believe in, unconditionally. Equity means creating an inclusive world. 

 

And we can all play a part 

Each one of us can actively support and embrace equity within our own sphere of 

influence.  

We can all challenge gender stereotypes, call out discrimination, draw attention to bias, 

and seek out inclusion.  

Collective activism is what drives change. From grassroots action to wide-scale 

momentum, we can all embrace equity.  

Forging gender equity isn't limited to women solely fighting the good fight. Allies are 

incredibly important for the social, economic, cultural, and political advancement of 

women. 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.internationalwomensday.com/
https://www.internationalwomensday.com/Theme
https://www.internationalwomensday.com/Missions/18707/Equality-versus-Equity-What-s-the-difference-as-we-EmbraceEquity-for-IWD-2023-and-beyond
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La Festa  
della Donna 

Every year, Italy comes aglow with the golden blossoms of mimosas. On March 8, the 
fragrant flowers are presented to women across the country in celebration of La Festa 
della Donna, International Women’s Day. 

While more cultural in Italy today, the holiday’s roots are political. The first observance, 
organized by the Socialist Party of America, was held in New York City in 1909 to 
protest a tragic event. Earlier in March, women at a garment factory in Manhattan had 
threatened to go on strike to protest dangerous working conditions, too many hours, and 
too little pay. 

Just days later, the factory suspiciously burned to the ground – with 145 workers, mostly 
young women, trapped inside. Many consider the subsequent outrage as the 
catalyst of the women's movement; it was certainly the spark for International Women's 
Day. 

Over the following decades, International Women's Day was adopted across the world. 
There was a steady rise in women-led strikes, marches, and other protests for equal 
rights in the United States, Europe, Asia, and Africa. 

Finally, in 1977, the United Nations officially declared International Women’s Day. Every 
year, there is a different official theme: 2017 is "Be Bold for Change." While the United 
States hasn't officially observed the day in the past, President Obama 
declared March to be Women’s History Month in 2011; this year, we will see strikes 
across the country on March 8.* 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
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In Italy, La Festa della Donna tends to have a symbolic flavor, reminiscent of Mother's 
Day. With each mimosa blossom, we are recognizing women’s economic, political, and 
social achievements over the last century, which have been sizable. Of course, 
progress is ongoing. 

On Thursday, March 9, celebrate International Women’s Day at our all-inclusive night 
recognizing Dallas women’s talents and achievements, together with endless drinks and 
bites, of course! 
 

Every year, Italy comes aglow with the golden blossoms of mimosas. The fragrant 
flowers are presented to women across the country in celebration of La Festa della 
Donna, International Women’s Day.  
 

In 1977, the United Nations officially declared International Women’s Day and in Italy, 
with each mimosa blossom we are recognizing women’s economic, political, and social 
achievements over the last century, which have been sizable. This year, we’re 
celebrating International Women’s Day at Eataly Dallas with Festa della Donna - a one-
of-a-kind event you don’t want to miss. 
 
At Eataly Dallas’s first-ever Festa della Donna, we are partnering with the Dallas 
Chapter of Les Dames d’Escoffier, an organization of women leaders who create a 
supportive culture in our communities to achieve excellence in the food, fine beverage 
and hospitality fields. Les Dames share Knowledge, Support Members Provide 
Leadership, Educational Opportunities and Philanthropic Events for the community 
at large. 
 

The evening will showcase special guests including Lidia Bastianich, Paula Lambert, 
Franchesca Nor, Jennifer Bajsel, Nikky Phinyawatana, Melissa Tate, Tina Wasserman, 
Dunia Borga, Tida Pichakorn, Andrea Meyer, Amber Fletcher, and many more. These 
talented women will lead live demonstrations and present unique dishes to ticket 
holders through the event! 

 

During Festa della Donna, you’ll also get the chance to indulge in Eataly classics like 
pizza, fresh pasta, and endless traditional desserts, but also unique dishes inspired by 
guests’ specialities! Sparkling, white, and red Italian wines will be flowing, as well as 
local beers, and cocktails.  
 

Festa della Donna is a night of more than 35 food and drink stations, live 
entertainment, demonstrations and seminars hosted by the incredible women of the 
Dallas Chapter of Les Dames d’Escoffier, and so much more! It’s a one-of-a-kind event 
to celebrate International Women’s Day - get your ticket! 

La Festa  
della Donna at 

Eataly! 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://www.eataly.com/us_en/magazine/culture/la-festa-della-donna/
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https://www.instagram.com/ewiofdallas/
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https://ewiconnect.com/page/EventsandWebinars
https://ewidallas.com/
https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fewiconnect.com%2Fsearch%2F%3Fm=basic/1/0100017958f06cf7-a119bbfa-19fa-4080-9c84-686d9fc9e97c-000000/lJaCqkjDmQi-3SZOUooLJWMoxxg=213
https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fewiconnect.com%2Fresource%2Fresmgr%2Fmisc%2Fconnect_-_monthly_reports%2Ffinancials_template_for_con.docx/1/0100017958f06cf7-a119bbfa-19fa-4080-9c84-686d9fc9e97c-000000/X0ZimgtkibL_euoTWjQMhvbd1qI=213
https://www.ewibirmingham.com/event-details/ignite-womens-leadership-conference
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FEBRUARY  
BIRTHDAY’S 

 
FEBRUARY 4TH 

STEPHANIE RICHARDSON,  
ENTERPRISE HOLDINGS 

 
FEBRUARY 20TH   

Kathy Dodson, 

Sustaining Member 

EY 

 

February 25th 

Carolyn Trechter, 

Sustaining Member 

First Republic Bank Dallas 

Upcoming March Birthday’s 
 
 

March 1st 
Lindsay Jones,  

Ameriprise Financial Services 
 

March 3rd 
Jessica Vitela,  

State Fair of Texas 
 

March 15th 
Kim Zoller,  

ID360 
 

March 26th 
Kathy Broll,  

Stream Realty Partners, LP 

 

March 21st 
Veronica Sanders,  

Design with Veronica Sanders, LLC 
 

March 30th 
Janie Sandoval, 

Chapter Life Member 
The Dallas Breakfast Group 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
mailto:stephanie.m.richardson@ehi.com
mailto:kathyadodson@yahoo.com
mailto:oe.cs.trechter@sbcglobal.net
mailto:lindsay.h.jones@ampf.com
mailto:jvitela@bigtex.com
mailto:kimzoller@id360inc.com
mailto:kbroll@streamrealty.com
mailto:veronica@designwithveronica.com
mailto:jsandoval1984@outlook.com
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Executive Women International (EWI) brings together key  
individuals from diverse businesses for the purpose of promoting 

member firms, enhancing personal and professional  
development, and encouraging community involvement. 

To enhance professional growth and development within a  
diverse group of women while empowering them to make a 

difference as they inspire others. 

Integrity I Excellence I Respect I Collaboration 

EWI Corporate Office 
1288 Summit Ave. Ste. 107 

PMB 124 
Oconomowoc, WI 53066 

262.269.5625  
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https://my.ewiconnect.com/home


  Page 19 

Dallas Chapter Monthly Newsletter  

 February 2022 

CHAPTER MEETING BOARD MEETING 

 

Date: March 21, 2023 
 
Location: TBD 
  
Networking: 6:00pm 
 
Program: 6:30 p.m.  
   

   Virtual attendees: 
  please join the Zoom at 6:30pm 

   Passcode: 429626 

 

Date:  March 29, 2023 
 

Meeting:  5:00 - 6:30 p.m. 
 
Location:  Your Living Room via Zoom  

 
 

To attend the Board Meeting 
RSVP by Noon, Friday, March 24, 2023 

 
Denise Labrado,  

Arlington Convention & Visitors Bureau 
2022-2023 Secretary 
Office: 817.704.7573  

Email: denise@arlington.org 

 
Please join us for a special MARCH TO MEMBERSHIP meeting with 

guest speaker Sherry Adams of Ebby Halliday Realators talking about 
Resume Ready!  

 

$50 In-Person PayPal Link 

$25 Zoom PayPal Link 
 

$35 Sustaining In-Person PayPal Link 

$15 Sustaining Zoom PayPal Link 
 

or by using the link on our website: 
 

EWI Meetings & Events 
 

Checks made payable to 
Executive Women International 

can be received at the meeting or mailed prior to: 
 

Danielle Forney 

105 Meadowbend Drive 

Cedar Hill, TX 75104 
 

*For advance invoices, please email:  dforney1966@gmail.com 

 

RSVP  
by 12 noon Friday, March  17, 2023  

 
KeChan Patterson, 

Dart 
2022-2023 Sergeant-At-Arms Committee 

Cell: (214) 264-3205 
Email: kpatterson@dart.org 

 

 
Total number of Reservations @ $50.00/pp: _____  

Total Amount Remitted: _____ 

Would you like a receipt mailed to you? _____ 

 
Name: _______________________________ 
 
Firm: ________________________________ 

All special dietary requests, please contact your in-home meal coordinator. 
 

NOTE: All Representatives have automatic standing reservations. Representatives DO NOT need to return this form unless canceling or responding with guest(s). 

 Cancellations must be received by the deadline, or your firm will be billed. It is helpful to receive payment prior to the meeting. If you require a receipt for your payment, you may check the appropriate space on this form 

and your receipt will be mailed to you upon receipt of your check. Checks are not processed until after the meeting date; therefore, if you mail your check ahead and a change of plans requires you to cancel your reservation, as long as 

you cancel prior to the deadline, your original check will be returned to you. 

 

https://www.facebook.com/EWIDallas/
https://www.instagram.com/ewiofdallas/
http://www.linkedin.com/in/ewidallas
https://twitter.com/EWI_of_Dallas
https://ewidallas.com/
https://mckinsey.zoom.us/j/96811090050?pwd=M0lpc3lDMEJveGRrSnhnR0kzV1J6QT09
https://ewidallas.com/meetings-events/
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=ASKZK888CG362
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=VGGHAE5JYTYSG
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=G98YBGSQT4E4N
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=R5PSZQM3EWZQL
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